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Gender Equality Education Advocacy at Yunlin University of Science and

Technology

What is Gender-related incident on campus?

In Taiwan, faculty and staff members have to obey the Gender Equity Education Act. A
gender-related incident on campus is defined as an incident in which one party is a school
principal, teacher, staff member, worker, or student, and the other party is a student, and

which meets one of the following conditions:

Sexual harassment:

1. Engaging in unwelcome sex- or gender-related speech or behavior, whether explicit or
implied, which adversely affect the other party's personal dignity, learning, or work
opportunities or performance.

For example:

Language harassment: Includes sexual content, gender bias or discriminatory behavior
and attitudes, or even speech that insults, is hostile to, or denigrates other genders.
Examples include terms like “big boobs” or “sissy.”

Physical harassment: Any physical actions by one gender towards another that make the
other person feel disrespected and uncomfortable. Examples include lifting skirts,
deliberately touching someone’s body, peeping, and secretly taking photos or videos.

Visual harassment: Displaying explicit sexual images or posters and flyers that demean
any gender, causing discomfort to the person involved. Examples include spreading
sexually suggestive images online.

2. Sex- or gender-related behavior that serves as the condition for oneself or others to gain
or lose rights or interests in learning or work.

For example:

Unwelcome sexual advances or requests: Demanding that someone agrees to sexual services
as a means of exchanging benefits. Examples include a teacher asking a student to go on a date
or taking advantage of them in exchange for better grades or passing marks.

Sexual bulTlLving:_ridicule, attacks, or threats directed at another person’s gender characteristics,

gender temperaments, sexual orientation, or gender identity by using verbal, physical or other
forms of violence will be under the category of sexual bullying.



Sex- or gender-related behavior by a principal or faculty member that violates
professional ethical standards: cases where a principal or faculty member develops an intimate

relationship with an underage student, or exploits an unequal power relationship in the course of
teaching, providing guidance to, training, evaluating, managing, or counseling a student, or
providing a work opportunity to a student, to develop a relationship that violates professional ethical
standards in the context of sex- or gender-related interpersonal interactions.

Friendly reminder: Menstrual leave is an exclusive right.

Due to different physiological structures, women have menstrual leave once a month. Teachers are
also reminded to pay special attention to this aspect when calculating absences.

Friendly reminder:Interactions with students should be cautious

Regulations Governing Prevention of Gender-Related Incidents on Campuses Article 8:

When a principal or president, faculty or other staff member is teaching, instructing, training,
evaluating, managing, counseling, or providing a work opportunity to a student and there is an
unequal power relationship because of their status, knowledge, age, physical strength, identity,
ethnicity, or resources, they are not permitted to develop a relationship based on sexual behavior or

emotions with any adult student that violates professional ethics regarding interpersonal interactions

related to sex or gender.

When discussing matters with students, it is best to do so in public places to avoid being alone with
them. For instance, when supervising theses or projects in the office, avoid closing or locking doors
and windows. Teachers and supervisors should be particularly mindful and remind their colleagues

and partners to avoid physical contact students and not excessively engage with specific students on
social media.

Friendly reminder:Sexual harassment and Sexual bullying in education example

For example, asking students to go on private outings together, or using grades to coerce students
into participating in activities related to sex or gender without prior discussion. Telling dirty jokes
or mocking others’ gender characteristics and demeanor in class.
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Can only women be victims of
sexual harrasment?

No. Whether you are male or female if some-.
one makes you feel uncomfortable you
should tell the person responsnble to stop!



